All Graduates 
· A commitment to continued and independent learning, intellectual development, critical analysis and creativity. 

· Coherent and extensive knowledge in a discipline, appropriate ethical standards and, where appropriate, defined professional skills. 

· Self confidence combined with oral and written skills of a high level. 

· A capacity for, and understanding of, teamwork. 

· An ability to logically analyse issues, evaluate different options and viewpoints, and implement decisions. 

· An appreciation and valuing of cultural and intellectual diversity and the ability to function in a multicultural or global environment. 

· A basic understanding of information literacy and specific skills in acquiring, organising and presenting information, particularly through computer based activity. 

· A desire to continually seek improved solutions and to initiate, and participate in, organisational, social and cultural change. 

· An acknowledgment and acceptance of individual responsibilities and obligations and of the assertion of the rights of the individual and the community. 

Attributes of an ECTE Graduate

· Practical experience
· Analytical/Technical ability

· Familiarity with popular software packages

· Basic circuit analysis

· Higher level skills

· Work experience

· Leadership experience

· Teamwork

· Communication

· Literacy

· Ethics

· Time management

· Research experience

Company Context
· Field

· Number of employees

· Locality

· Number hired each year

· Experience with past UOW graduates

· Projects undertaken
Grouping of attributes
· 3 Levels of a pyramid

· Bottom level

· Essential attributes

· Must have these to be considered for a position in the organisation

· Middle level

· Expected to have

· Should have these attributes

· Most people hired will have a number of these

· High level

· Not expected to have

· Bonus attributes

· Adds value to the engineer

· Outside

· Attributes that are not needed or if little value for the organisation

Survey structure
· Try to approach human resource branch of the organisation

· One scribe
· One person to ask the company context questions

· One person to ask the general questions

· One person to ask do the specific ranking of attributes

· Then alternate for next organisation
Organisations
· Areva

· CSC

· Integral Energy

· BHP

· Vial’s Ceramics company
· Mark’s other unknown company
